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FOREWORD 



I am pleasad to introduce this pamphlet ms mnother special tool in support of 
the Bureau's efforts to make CETA res^nsive to women. Ever since the 
publication "A Guide to Seeking Funds From CETA|" we have been aware of the 
need for a booWet that documents and Wghllghts specific references in the 
regulations that can Mfect women* This publication w^ prepared to answer that 
need, and is intended as a companion piece to the Guide. 

This booklet w^ also written to ^monstrate how women's groups, agencies 
serving women^ and women business owners can become knowledgeable about CETA 
and can become involved in the local plwning and implementation* I encour^e 
women md women's groups everywhere to famUiarize themselves with CETA* 
Working together we can help develop and operate programs which will benefit 
women throughout the country. 



Alexis Herman 
Director^ Women's Bureau 
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INTRODUCTION 



The Comprehensive Employment and Training Act oi 1973, generally 
referred to as CETA, was originally enacted to replace categorical Federal 
employment and training programs with a flexible and decentralized system for 
providing job training and employment opportunities for economically 
disadvantaged, unemployed, and underemployed persons. Most money authorized by 
CETA is made avaUable to States, cities, counties, or combinations of general 
government units— the prime sponsors—to support programs designed to reduce 
structural unemployment. Some funds, however, are earmarked for Federal 
departments to conduct programs targeted at certain groups. 

For CETA to be successful, it is «sential that key labor market partici- 
pants—management, unions, educational institutions, community organizations, 
women's groups, and minority interests— become involved in all aspects of CETA 
from the planning stages up through the delivery of services. 

The new language and subsequent implementing reguJations emphasize the 
participation of women's groups in the CETA system. This publication is designed 
to DC used as a reference that highlights those sections of the regulations that are 
most pertinent to women and women's groups. It interprets and explains the 
relevant sections of the regulations, details what the prime sponsors' obligations 
and responsibUities are, and what the rights of the public are in relation to the 
prime sponsors. 

Though this CETA journey does not have a detailed itinerary, it does hit all 
the points of major interest. And it focuses on a dual approach to CETA: direct 
involvement by establishing contacts and working directly with prime sponsor staff, 
and community involvement with those groups and individuals that do, or could, 
have an impact on local CETA impiementation. A glossary of terms used in this 
report appears as Appendix A. 

This publication, "CETA Journey," wUl be most helpful if it is used In 
conjunction with a copy of the current Act (Public Law 95-524) and the current 
regulations (Title 20 of the Code of Federal Regulations, Parts 675 through 679). 
Since regulations and related documents such as the Forms Preparation Handbook 
mrm amended or revised from time to time, be sure that the copies you o»Jtain are 
thi mci* recent issuances. 

TJ^ouph all quotations from the regulations used in this publication are 
italiazed (with specific references following each quote parenthetically), anyone 
interested in affecting CETA implementation is strongly advised to become 
thoroughly familiar with the complete CETA regulations. You should know which 
sections refer to which parts of the program, and be able to locate specific 
references easily and quickly. If you carry and use a well-marked copy of the 
regulations you are signaling your authority of knowledge. 



Notei This publication was prepared for the Women's Bureau by L. Newquist- 
Carrofl, R^earch Analyst. 
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OVERVIEW OF CETA TITLES 



CETA has been amended several times, most recently in 1978, Though this 
publication focuses on Titl^ I, II, VI and VII, a brief description of CETA's eight 
titl« f ollows« 

Title I^Adminlstrative Provisions— consists of two parts. Part A, Organizational 
Provisions j covers such matters as ellgibUity for prime sponsorship, requirements 
for master and minual comprehensive employment md training plans, judicial 
review action by the Secretary of Labor to terminate f inancid assistance because 
of failure to comply with the law, membership and duties of prime sponsor planmng 
councils and State employment and training councils, and authorlMtion of appro- 
priations* Part B, General Provisions, covers such matters as wages and 
allowances, labor standards, prohibitions against political activities and 
discrimination, reports *q Congressi and Federal access to records* 

Title II— Comprehensive Employment and Training Services— has four parts. Part 
A, Financual A^lstajice Provisions, has the formula for ^location for the basic 
program, including supplement^ vocational education assistance. Part B, Services 
for the Economically Disadvantaged, lists genmral activities for youth, older 
workers, and public assistance recipients* Part C, Upgrading and Retra'ning, sets 
standards iffider which public and private employers may provide upgrading and 
retraining programs, including supportive services* Part D, Trmsltional 
Employment Opportunities for the Economically Disadvantaged, has the allocation 
formula and eligibility and wages stwdards for the program mder which 
economically disadvantaged persons who are unemployed are given transition^ 
public service employment that is designed to enable participants to move Into 
unsubsidized employment* 

Title 111— Special Federal R^ponsibiliti^— covers specific responsibilities of the 
Secretary of Labor, generally handled by national office staff* In Part A, Special 
National Programs and Activititt, the Secretary is directed to undertake programs 
to meet the em^oyment-related needs of certain groups who face particular 
disadvantages in specific and general labor markets or occupations. Part B, 
Rttearch, Training and Evaluation, requires the Secretary to establish a 
comprehensive program of employment m\d training research to aid in the solution 
of the Nation's employment and training problems* It also requires the Secretary to 
davalop and make publldy available a compfehensive system of labor market 
inforniation and to provide for the continuing evaluation of activities under the Act 
and the extent to which they meet the needs of various groups. 

Title IV— Youth Programs — relates to the Job Corps, youth employment 
demonstration programs, and the summer youth program. 

Title V— Nation^ Commission for Employment Policy— details the composition and 
function of this advisory body* 

Title VI— Countercyclical Public Service Employment Program— authorizes a 
special program to provldd for temporary public employment during periods when 
the national rate of unemployment is high. 
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Title Vn^^Privftta Sector Initiatives for the Economically Dlsadvantaged^ is 
intended to demonitrate the effectiveness of a variety of approaches to increase 
the involvement of the business community, including small buiiness and minority 
busineis enterprises, in activities under the Act, and to Increase private sector 
employment opportunitiM for unemployed or imderemployed persons who are 
economically disadvantaged. Prima sensor activities mder the title are to 
augment private sector-related activlti^ mder Title II, Including arrangements for 
on-the-job training with private employers* 

Title VIII-^Young Adidt Corgervation Corps— detaili a program mder which 
unemployed individuals aged IC to 23 are referred by the Secretary of Labor for 
year-round projects adminlstared by tht Secretariw of the Interior and AgriciJture* 
Participants are a^sighed to residential or nonresidential centers md work in such 
areas m tree nursery operations, wUdlifci habitat improvements and preservation, 
and recreation developments. 

Importance of Titlm to Women/Women^s Groups 

As previously stated, thas publication wUl focus on the pertinent provisions of 
Titim I, II, VI, and VII, since those are the titlM of mmt relevance to women's 
groups. Title I is important because of Its administrative and pianning 
requirements, and Titl« 11, VI and Vll, because m^t of the allocations made to 
prime sponsors for program operations are made under these three titl^. 
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PRIME SPONSOR PLANNING PROCESS 



The CETA legislation clearly revaaJs that Congress intended this to be a 
community participation program, and that womens as wall as othar signllicant 
sagments of the populationi wotJd hava a voice in the design of CETA programs 
that serve their area. You hava the right, tharafore, as wall as the rasponsibilityp 
to sw that the CETA program in your community serves tha naads of woman. It is 
unlikaly that a significant impact can be mada without a thprough knowledge of the 
m^dates under which CETA prime sponsors must operate. The joucoeyjhrough the 
CETA system is designed to help you in this learning process* 

The first thing prima sponsors have to do is ^velop a plan of action caHad 
the Comprahensive Employment and Tr^ning Plan (CETP). It must be detailed and 
specific and well thought through, because once the CETP has been submitted and 
approvedi the prime sponsors will be continually evaluated on how well they are 
sticking to the pl^s. Not meeting tha goals in the plm can resdt in various kinds 
of adverse actions, the worst of which is loss of future funding. Therefore, 
women's organizations which are able to get involved In the prime sensor's 
planning process have a significant opportunity to affect the level and types of 
services provided to a community through CETA, as well as the characteristics of 
the clients who will be served. 

Three Kinds of Councils 

Prime Sponsor PlanninR Counc il, The prime sponsor must appoint a group of 
people, representative of the community to be served, to participate in the 
developmeht of the CETP. This group is c^led the Prime Sponsor Planning 
Council, 

The Feder^ regulations (and the law) are very specific about the composition 
and duties of tha planning council. First of all, 

Eaah p^Umz 4ipomo^ 6ha£J utoibiAAk a piMnnlng aomuZ {676.7 [a] ) 

It's not optional, It's m^datory. And furthermore, 

Eaah pnAm^ ^pomo^ ^haiZ appoint to ^ pianyUng comcUZ 

popuZaJU.on {676,7 [b]) 

Since "significant segments" refers to groups of the population identified by 
the demographic characteristics of age, sex, race, and national origin, tWs means 
that members of the planning council should he broadly representative of the 
number of women who are CETA-eligible in the area to be served. 

CETA is a ^litical process and is sensitive to political prassura. See the 
elected offid^ who is r«ponslble for the particular program In your area 
(Governor, mayor, city council member, etc.). Talk with other members on the 
planing councUi ^tablish firm contact with key st^f members, talk with the U.S. 
Department of Labor Regional Administrator who is responsible for monitoring 
CETA performance. (See page 22 for more Irtf ormation on the appeals process.) 
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In studying the makeup of the planing council, you should keep in mind the 
following statement from the regulationsi 

Each mandcUtd pi^nw^ng tomoM mmboA 4hat£ not KtpKUznt 
mom than one oi tht abovz g/Loap6 ok OAganizatioyu and M%a£± 
have, voting pnXvlttgu. S^U oi State, ok loaal gt ^eKmiznt 
agencLie4 shatZ not take, the piaa^ oi KepKUtnta^vu oi the. 
poKtl^pant aomtm^le^ iA)htah ^eM agtnalu ^e^ue, {676,7(6)) 

The regulations also require that the functions of the plaining council wUl be 
public functions, and this makes it possible for interested persons to monitor the 
actions the planning council takes* 

The PianiUng CoimcUZ shaJUt Meet no £m4 than itve. Aoriea 
pet yeoK. Thz meeting^ 6 halt fee pubJUoZy mnoMaed, open 
and aaaz66tble. to the gmeMl pabtta, and a KeaoKd oi the 
pKoae^edtngs 6haZt be maintatnzd by tht pKme. 4^pon6oK at 
a location aaau^tble. to <he pubUa, {676, 7{d) ) 

The requirement for publidy accessible records of the proceedings allows 
research to be done on previous councU actions, and allows proposals and/or 
compl^nts to be based on historic^ documentation* This is very important* Your 
homework has to be done first, then action strategic can hm developed. 

The planning council is charged with a very specific set of responsibilities. It 

shall; 

^AatlvUy poAtiUpate In tht dtveZopment oi, and mbmU 
K^aomencmtona KtgoKdtng, the. pKme 6pon6QK'4 CET? and 
the ba4ta goaU, poUalu, and pKoatduKeJ^' oi the pKone. 
4pon6o^U pKogKam. 1676/7 id) {2}} 

Again, it is quite dear that Congress intended this to be a community 
participation program, wherein the members of the eommunity that are to be 
served are represented in the key formulation process. Women are a dwly 
designated segment of that community, spedflcally named in the Act as well as the 
regulations, and should be reprMented on the planning councU and play an 
important role in determining basic goals, polid^, and procedures of the pr ime 
sponsor^s program. 

probably sounds easy, by now, to assura that women are treated equitably 
by CETA prime sporaors, but the regulations also state thati 

SpecAaZ aon^tdeJuOion ^haJU fee gtvm <o i^e K^Q.onme.ndatLonh 
oi thz p^nnAMg aomUl, but any ilnaZ dtu^lonj^ uUth Kupt^ 
to 4ac/i maommndatloM ^haJU be. made by tht pKune, 6pomoK. 
(676. 6lt)) 
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Prime sensors do not have to accept of the recommendations of the 
planning councUs-^not one. They merely have to give them "special consi^ration." 
tlwugh in mi^t areas the prime sponsori take the recommendations of the planning 
council seriously, there are areas where the council is only a rubber stamp for the 
decisions of the prime sponaor. 

This is where research into the history of a planning council can pay off. 
Read the minutes, and re-read them. Who made the recommwdatlon? Was there 
any debate? Was there even a discussion? What has the attendance rate been at 
previous meetings? Research the significant issues that have been raised^ explore 
what the regulations have to say about those subjects, and then attend the next 
meeting* But don't waste time by going unprepared. Knowledge Is power— and a 
question or argument based on hard, incontrovertible facts is a winner. If not, see 
page 22 which discuss^ when, where, and how to appeal. 

Private Industry Council . There is another kind of council, called the Private 
Industry Council (PlC)j which most prime sponsors will also have ^tablished. In 
fact, a PIC is required in order to receive funding un^r Title VII. 

To ^eeetue ^^nancioE a^6<^tanat undeA thM PoAt {TaM^z Vlt) 
mah p/LunQ. ^pomon. shaM utxhiMh a PHlvaie. lnduL6tA.y ComcZt 
(PIC!. {679.H-Ua]) 

As with the prime sponsor's planning council, the dutiw of the PIC are also 
detailed. 

It6 pvJvpotQ. shAll fee ^0 InaAQMe. thz Involvm^nt oi thz 
fau4^ne64 (wtmmLty, InaJtudLng 4ma€£ bu4^ne4^ * , mptoymtnt 
and tMA^ning ac^v^^Atw trndoA tht Ac^, and to ^ncJimsz p^tcuote 
ho^oton. QjT^pZaymmi oppoH^inAMu io^ zaonomimiZy dUcdvantagzd 
p^ona, {697.3-1 {a)) 

A PIC offers opportuniti« similiar to a planning council in providing a way to 
get involved in program design and in decisions regarding who wUl be served, 

A PIC may not be quite as accessible as a plwning council should be, but a 
concerned and interested woman or women's group ought to be able to gather all 
necessary and pertiMnt information for active involvement. 

OmmaiZy, meetings oi -tfee PIC ^haZl be opm and^ aaa^slblz 

to ikz gmwil pubtic, and ffUjiatU 6hMJL be ma4nia^wed,{679, 3-7 (c) ) 

A list of PIC meml^rs should be avaUable from the prime sponsor, who may 
also be able to provide copim of the minute of previous meetings. A thorough 
perusal of all available materia regarding the PIC wd its functions (including a 
good mderstanding of dl that the regidatlora say about it) wUl streamline involve- 
mwt in key issi^s and aid you in worUng with PIC members. 

The prime sponsor appoints the members of the PIC, and a majority of the 
membership shouicl be representatives of industry and business. (679.3*2)* But th^ 
regulations state that women's organizatior^ can make recommendations to the 
prima sponsor regarding appointments. 



Thz pnJjm hpomoK shall mafee ultimate dec^^oni K^gaAdLLng th2, 
mmbz/uhip oi thz PTC a{t2Ji sotlcAJUng and aon^ldeAMng thz 
he^aormmdaZLom oi tht biulnu6 and ImlvL&^AMZ aonrniim^y, 
AddJXlomMZy, thz pnJjno. 6por^o/u skouZd aon&uM i4<Xh. . .mmm^4 
0KQaYilzaM.0M • * » and othvi on^garUza^om zxpn,Q46lng m InteAe^t 
In thz T4Jtte. VU p/iogmm. i679.3-2[a] {3) ) 

So, express an intereit! (And expresi it in writing as well as personallyj If 
you can help get a person wfw is sympathetic to the concerns of your group 
appointed to the PIC, you will have an effective advocate for your cause. 

No one, however, will be as effective an advocate for your interests as you 
could be yourself. If you are a woman wto owr^ her own business you may be able 
to serve on the PIC* 

Thz pKmz 6pomoK sliall makz zV2Ay to njicAiUt bu^lnus 

and IndiutKy mmbzu ioh. tkz PIC uoho mJ^ be xtpKuzn^oMve. 
the. p/Uvatz ioK pKoitt mptoyrnznt wtmuLVuXy tn toAm o£ th^ 
typu oi bu^Jjiuh KzpKuzntzd^ saah 04, . .faoA^w^e^ omzd by 
mm^n, * ,and othoM ^£.iZzatLvz £fte aormeJKMLt and ^da6t/UaZ 
makmp thz oAm. (679, 3-2 (fa) (J) ) 



If you do not own your own business, perhaps you know someone who does 
who could make a valuable contribution to the PIC, and for whose appointment you 
should gain support. Or, perhaps you are, or know lomeone who is, a member of a 
commimity-based organization. The prime sponsor is required to appoint at least 
one representative of s 

Commun4^-ba6zd o^ganlzatton^ that havz dmon4t/iat2.d to thz 
pnMnz 6pon6o/L a Kzcond oi e^^eatcuene64 In tiiuA KeMMonakLps 
uUXh tht buMlnoMh aotmunity, (a) (2) ) 

There is, in the regulations, a long description of the functions of the PIC 
(679.3*7)* This shoiJd be considered mandatory reading for any groups wanting to 
affect the Title VU program in their area* In addition to general Instructions, 
there are detailed deSCTlptlons of plmning and coordination, operational functions, 
and review and assessment* Thi^re are also short sections on accountability (679*3- 
S) and conflict of interest (679*3-f)* These are directions and stfictures whidi 
govern the operation of the PIC, and before attempting any Involvement with It 
you should be as familiar (If not mere so) with the regidations bb the prime sponsor t 
the prime sponsor st^f , or members of the PIC* Rememter, knowledge Is power^ 

State EmploymCTt and Training Council. The Governor of each State shall 
establish a State Empioyment and Training Council (SETC) which is to be 
representative of the geographic area to be served (677*36(a)), The SETC is an 
advisory body whose main function is to assure non-du^iratlon of services, and that 
appropriate avaUable services are utilized* To perform this function the Council 
must 

ReuieM; aon^naou^ty thz opoAat^Lon o^ pwgMm aonduatzd by 
p^ime Spon6o/u tn ihz StaZz. . . {677*36 {b) {4)) 

and. 

Rzvtm pKopo6zd CET? and modl^tcjsMon6 oi pnJjno. spon^ou, and 
aomnznt ^ZAzon..>{677.36{i] {S] ] 



There may be times when an awareness and knowledge of the SETC will be 
helpf ul--pmrticuiarly in cases of non-utilization or dupiication of services. 

An individual who is thoroyglily acquainted with the Federd regulations that 
govern CETA wUl know which issues should be addressed to which of these three 
councils^ and will be able to assess the performance of all threei the planninE 
council, the PIC, and the SETC. 

Prime Sponsor-s Plans 

As stated earlier, in order to receive CETA funds from the Federal 
GovernmOTt each prime sponsor must submit a Comprehensive Employment and 
Training Plan (CETP)* The CETP has two separate partsi The Master Plan and the 
Annual Plan. 

The Master Plan serves as the long-term agreement between the Department 
of Labor and the prime sponsor, and is submitted only the first time a prime 
sponsor appli« for Federd funding under CETA— though it may be modified in 
subsequent years. The Annual Plan specifies the amount of money requested for 
the coming fiscal year and how the prime sponsor intends to use it. As the name 
suggests, It must be submitted each year. 

Master Plan. One of the key elements of the Master Plan is the required 
description of the geographic area, the population, and the labor market. The 
regulations say that the narrative description shall Indudei 

A de^uLt^d ducM:ptLon oi tht g^ogKapkia Mm to be ^oAvzd 
and dmoQHjoLphA.^ cimAacZmUt^cM oi tht popu£a^on [uoi^h data, 
ii avcuL^bZt^ AMdlacMyi^ tht numfaeA pottnticLl etcg^fa£e 
paAtA.CApant6 iwm eacA 6Mgm.iMacmt 6zgtmnt and thoAJi Znaomz 
and mpinymz^ sta^) . {676J0-4{b){1)) 

Remember what you're looking for here. Even though women may be 50 
percent of the general population in your area, they may be 55 or 65 percent of the 
CETA-eligible popiJation. (See Appendix B.) 

You may want to doublecheck the prime sponsor's demographic data. One 
way to do this is to find other organizations which have done surveys of local 
populations that will give you figures to compare with those used by prime 
sponsors. Health orgaiuzatlons are one possibllityi State Commissions on the Status 
of Women, the Displaced Homemaker Network, Inc., and the Older Women's 
League are three others. Senior citizen organiMtlons may have collected data on 
older women*-the possibilities are numerous. Although data collected in this way 
may not be absolutely statistically reliable, it may still be quite useful in local 
Situations to negotiate changes in the demographic description of the Mmter Plan. 

Another key element of the Master Plan is the requirement that the prime 
sponsor mcludei ^ 

A duc^ptlon oi ^ULangm€nt6 to tmujiz ^feoi mploymQ.nt and 
tm^nlnq 6mvlau oAt pn^ovldtd to tho6e. lndLujldunZ6 most In 



S 



and 



The method mtd to deCewcne phloHJXL^ ioK 4e^u^ae boMtd on 

mpZoymoMt status,, hou^ikoid s^l^, Ztvdl of mployabMMy 

dtvoZopmnt, hMn^mp^ \J€^Man sta^^ age, haat, 4 ex, a4 

otheA c/Mqaaji utsLbJU4hed by tho. p/Umo. 4pomo^* {676.10-4(e) {1) {41]) 

&camina this part of the Master PI w carefully ^ Are the mteria for 
seleetion of targat groups blued agairot women? Do the target groups include 
womm or sidbgroups of women? Some women have WstorlcaUy been underserved by 
employment md tridning programs. ^ecUl^ly these ares minority womeni older 
womenp and single parents« Other subgroups that may need special recruitment 
efforts are teenage parentSi displaced homemakersi rural womeni and w^fare 
recipimts. Has the prime spor^or given any indication that consideration w^ given 
to serving women in ttese categoric? 

The Master Plm mmt also contain a description of procedures and ariteria 
used to select service deliverers. TWs includesi 

A ducAMptLon oi tht cAZte/uA u^erf to duigmtt p/LogHjCum oi 
dmoM^tated ^ltQMvmU4 {stt GlouaJLy) {676. 10-4{d] {2]] 

and 

A dUc/LLption oi pAOQ^tduKU ion. gMvlng MptcMt aovi^4.d2Juxtlon 
to mploymmt and tAcUMng pKoQfwm oi dmon&tmt^d e^^eo^iue-- 
nQM6 vohMak a/Lt opeJtjotzd by (LonmanAty-ba4td on^anlzatlonM 
{676.10-4{d]{3]) 

In many areas programs that exist to aid and support women may not have 
been in existence long enoughf or there may not be other similar organizations for 
comparlsont that wUl ailow the prime sponsor to apply ;the "demonstrated 
effectlvenMs" cs^lteria* In this caatii strive to reach an agreemept with the prime 
sponsor that will provide assurances on both sides [Ue*f that the fledgling women^s 
organization wUl be r^ponslve and responsible to the prime sponsor, and that 
womm will be adequately served by CETA)« 

The regidations also retire in the Master Plans 

A d^6QA4.ptian oi p^ocedu^w taed 4p en^u^e pajMoMpatAjon oi, 
aMltiJffM^i^^ {4Wl, lomt tdaaatlonaZ o^moMu, voaat^ml 
gdddik4.dn c^^n(Ue^ p aomm ftdoJuoit md 

StMt agencies, oji^aniztd MhoAp appH.tnXlQ.uMjp ph.oqHjo^ 
and o^Vi AMtiMitlons and o^gan4.zation6, MnaJbddLng womenU 
oJigcufUzatlon^ , in <fee aondaaX, oi pKogHjoim, {67tf, IO-4|e) (3)) 

The prime sponsor Is to ensure the participation of, and consultation with 
».you* But that won't happen u^ms the prime sensor knows of your existence and 
your Interest. It is your resporaibUlty to initiate the dialogue. 
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The mxt quota from the ragulmtions rancerns nondiscrimination and equal 
o^ortunityp and it says that tf^ prime sponsor is required to include In the Master 
Plahi 

A duQAZj^tlon oi -tfee mecfcan^Am wfe^c/t uUH fae to e^t^e 
nondd^cAAMumMon and p^ov^&A^n i^qimJt oppoHJbjmXl^ ^ 

A ducMp^on oi plam md p^oazdu/LU eonce^n^fl a^^^t^inattue 
action, 04 ducMttd 4n 676.54^ 

A duoMptlon oi ^iionM md pMmdmu ^ tJUmm^i. oAtl- 
i4.QA^ ban/Ue^ to mp^^ and oamp^^naZ advmaijn^v^ 
loJt CETA pd/tttd^poji^ h^jung, iMLtming oM 

aon^M(MMg ojoMv^tiu o£ ^ubmoJiplm^ ojnd aovut^ o^ 
tht pHAmt 4pon6o/L, {676,10^4 Ih) {1 , S 3)) 

Some of the barriers to employment for women are a lade of ade^ate chUd 
care faeUitieSy a lack of adequate transportatldni a lack of versatile work 
schedul^f indef mslble physiral requiremmtSi employer biaseSp and age limitations 
for apprenticeships. Has the prime sponsor addressed these spedflc issues in the 
Master Plan? Adequately? Cm you offer suKestions that will strengthen the 
Master Plan in these areas? 

The other items quoted above will be dealt with in more detail In the section 
on nondiscrimlnationp but they have been included here tecause it is Important to 
know that the prime sponsor is required to consider all these Issues arid addr^ 
them before fimding is ever granted* 

Annual Plan and SubiSi^^, The Anniml Plwp submltted^M part oi the CETP, 
Indudes the amount of money being requested ^d a brief summary of the 
proposed program and actlvitl«« It must also havei 

A d£4a>wpt4pn Off ipee^t^ \ dud^nid 

spg^^lmtty ^M ^Me^fe^ oi the popt^^on arfto o^e ex- 

^utd^y^dcfc^£4 tufea * * * a^e cW4p£ac£rf hommakeju , , , o/te 4^ng£e 
pa/Lmt&^ ahJi mmm oK otiioA AMdXv^AmiA ivMlng puMjuxXMi dU^ 
advantagu An tho. ZaboK mMko^, (676* 11 (c) (51 (^t)) 

Study the Annu^ Plan wd look for the deso^lptlon of these programs or 
servi<^s* Is it there? Is It adequate? Does it deal with recruitment arid Intake as 
well as training and job placement? Are there ways it could be Imprc^ved? Don't 
worry the prime sponsor with Insignlfittnt ammdmentSp but if there are serloi^ 
def idmcles In the ^ w, or important ways that services to women can be 
improved, you have the authority of the law and the regulations beUnd you If you 
choose to become involved* 

The Annual Plan mi^t also Indudei 

A dUQjUjp^on oi ^e. p£ans and methods to be u4ed to pHjo\)4jdt 
oppontunZtl^ ^04 mlnoHAXy-om^ fau4-aie44e6 Un^tuiing tko^t 
Oijontd by mmm), to eompeie ioK pHocM/tmmt oon^tacM sack 04 
the. oi 4€^-a4^dw u^feeAe app^op^Mtt. {676,11 it) is) ilv)) 
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TWs maaiii that the prima sponsor may ehoosa to set aside certain sums of 
mmay I w procurement contract that may go only to minority-owned businesses 
(induding thwe owned by women) . TWs provides a tnmh more favorable 
competitive climate for those business^ that can qualify for tte set-aside funds, 
U you kmw of busine^es that are owned by women, and that can provide goods or 
servitts that the prime sporsor will be ^Ing, pass the word about set^asides—w 
other methoite the prime sponsor has ^tab^^ to provide opportimities 

tw these business^. If you cannot find anything like this in the AnnuiU Plan, talk 
with the prime sponsor and find out how this particular section of the regidations Is 
being mmplM wlthi M it is not, be ready to make suggestions. And if the prime 
sponsor is not receptive, carry your concern to the next Mghest level* (Ses the 
section on When, Wl^re, md How To Appeal*) 

The Artfiual Plan should ^so containi 

A doMmip^on oi houf pKogHm aatlvAXlu iMM aont/Ubuiz to 

nm ojOAta/u and ove^ooniiwg 4ex ^tiJLtotypAMg, InQZudLng 
pKO(Ltdu/LU i/oklah voUZ le^ to skMl devetopmeiti and job 
oppo^tMmitLu ioK paAtialpayM In oacjd^ation^ tHMitlonaMy 
JUMLttd to IndLuldbjoU^ oi oppw^e 4ex. {676. 1 1 (a) (5) lu) ) 

By now you can see that the prime sponsor stidf has an enormous task just to 
complete the Annual Plan, before they can even turn their attention to running the 
programs* The Involvement of interested community organisations or individuals 
can be a boon to the prime sponsor if Buch involvement is manif^ted in a 
instructive and helpful manner*: 

One the best, but frequenUy overlooked, wi^s to try^ to overcome sex 
stereotjplng in employment is by the wtablishment of special procedures for the 
imake ihtei^lewers. TTie GBTA^^^ati^ that Mch participant 

n program must have an Emplwabft^^^ the name 

suggests^ it is an • IndiYldi^ action lor moving aj parl^dF^t through 

trainirig and Into unstjbii<^ ^m^^meht, and Is develdp^di Jointly iby;;;, tte 
imerW^wer and the^ 

inter^tsi skills md previm^ At leibt, that's the w work. 

Because the easi^t and quidci^t of : that irtf ormatljm to doojmmt is 
experience that frequently itecorri^ the primary factor in ^Iteyelpplng Vfu^ 
employment j plans* Since m»t women teve worked only in jpte are 
traditioiSijly female occupi^ 

^y piifpetijates sex stereot^lngi ^ TWs prpWem Is a&mppunded ^ tiy the 
unawarehe^ of most partidpahts of the broad range of oecupatloTO that may 
actually be open to them* 

It takes more time md perhaps even special tralrUng f w the Intake 
interviewer to es^qplwa th^e popibUltiMi and to prate for in^iH^ts lur^ 
of the dl^t that might match iip to a nontradLtibnri job. vftjt tWs Is an ar^a that 
ml^t well be im^oyed; by tbe Involvemeht M InterMted liMvidi^ 
orgarUzatims* Yew might also ask th^ to corai^r 

does not airea^ esditV^^a^^^^ all new dlents that would ei^se them to 

numerous occtipatl^^l c^tegorie so that ttey can take a more direct and positive 
role in tte devel^ment of their own EDP's. Perhaps you coi^d off er to cki this on 
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a volunteer bi^ls for a predetermined period of timei with the understwding that if 
it appears effective you can apply for funding to continue the proj^t. Always be 
siffe that in discussions of this nature you point out to the prime sponsor the 
advantages that ^n accrue to him/her thj-ough your pro^sal. In this casei if more 
women enter nontraditional jobs, the average entry level wage wlll probably 
increase wd tl^ prime sponsor has a demonstrably more effective program, 

The Annual Plan wUl contain several subparts which relate to the various 
titim and sections of the Act and the regulations* The Annual Plan subparts for 
both TMm 11 and VI requirei 

A bK^kouJb oi tht QJiXQtbtz popuZa^on by Haatf 4 ex, jfw^omt 
oka^4m^ and agtp cmd pJ^mnzd ZzvoZ 4e4v^ce4 to be pM- 

mdi QKQup ydJLt aoMt^Uutz oi tko^t to fee 4£/Lved. 

WhzAt tht pMnnzd JLzv^ 4£^u^ce my d^lgyUiiaant Azgmmt 
va/Uz4 above, ok beZotJO i/ie g-wupU Inc^dtmz In ifce eJLLg^iZt 
popuLoution, a jLL6ti£MaatMon mMt fae pKOvZdod, {677* 15 (b) {!) 
(U) and 678. 6{b) (T)) 

The language in Title VII is identiral (679,5(d)(l)(ii))| except that it begins by 
saying that the narrative description of the Annuid Plan subpart shall analyze the 
eligible population, Ttm rest of the reference is the same and the difference 
between "analyze" and "provide a breakout" is not significant. 

The problem of collecting and walyzing demographic characteristics of the 
popiUation was discussed on page S, but here the regulations iralst on a detailed 
description of the levels of service to be provided to the significant segments, 
famine this part of ttm Annual Plan, Are the levels of service that have been 
planned insistent with each groups* representation of the total significant 
segmaits? Check the various categoric of trairUng^ vocation^ and on^the^Job and 
public service- Are women and subgroups of women properly represented in all of 
these areas? If not; how has the prime sponsor Justified this? Is the justification 
logi^ and reasonable? 

Part B of Title II (Training ActivitlM for the Economically Disadvantaged) 
has a reference that will be partici^ariy important to those dients with children* 
The regulations state that the following may be undertakeni 

Pa/U-tm^^ ^£ex4»Aune* and othoA altvmatlv^ mKh ajawngmznt^ 
ioK IndlvldimJU voko, beaatae oi agt, Iwndlmp, ok otii^ iaotou , 
oAt anabU to mKk iuJU-tbm, {677, ?3{fa) (6) ) 

The prime sponsor is not required to strive for these arrangements, but may. 
This is another area where interest and encouragement from outside sources may 
be effective. 

When Imkir^ at Title II, Part C (Upgrading and Retraimng), it is most 
important to keep in mind the purpose of that Part as stated in the reg^atlons, 

Upgw^d^ng and KtthaMyLLng pKogKam oiioA add^^onaZ oppoH^nLtLu 
to tho^e, gKoup6f panJU^onJlaJd^ mLnonMUo^ and mmm, who okz 
iKgqazntZy tocktd J^nto Zo\jo-payA.ng, dmd-md jobs* {677,21] 
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Title Vn (Private Sector Initiative Program for the Economic^ly 
Disadvantaged) also has some things to say about upgrading and retraining, and it 
allowsi 

Up to 6,5 peAatnt oi iandU ctMoaaZtd undeA T4Xlt Vlt may fae 
taed to tn/Lott pm^oru, , *Mnio apg^ding and/o^ /tz^tjOLiyUng 
pKoghom, Up to 20 pmatnt may Be a4e3 Z^, tkt Ga6e oi 
upgrading pKognjom^ thz mployoA agKtu to kOtt at toMt one 
mononuLcMiZy d^advantagod pvuon ioK mah mployzt upgHjadtd, 
OK ^i, in tht co^e oi Kat/^UMing pnjDgnjmh^ KtgifiYwJL admlryU- 
fymtoK appKovaJt ^ iiJUt ob^md* {679i6ib) (3) U) ) 

Because both upgrading and retraining are so importmt in teiping women 
move into equitable employment statuSi the maximum use of this provision is to the 
advantage of women. Herep again, m^ng personal contacts within the community 
can be useful^ Do you know employers who might want to take advantage of this? 
Talk to them* Point out the benefits to them ol participatlng» Offer to get them 
together with sommna on the prime sensor's st^f . Encourage the PIC as well as 
the prime sponsor to plan to use the fidl 20 percent allowable for upgrading and 
retraining (and make sure that this effort is roordlnated with a serious iMk at the 
part of the plan that details who is to be served and what the levels of servim are 
to be)» 

There is one more area of vital concern to women that nee^ to be considered 
when examining an Annual Plw* The CETA legislation md regulations allow for the 
provision of supportive services. These includef but are not limited toi 

^-Health care and medical services 

*-Child care 

-^-Transportation 

—Temporary shelter 

^Assistwce in securing bonds 

--FamUy planning services (voluntary basis only) 

'-Legal services 

^'Pinanclal counseling and asslstwce 

Many of these services are Msential to women who want to become 
employed^ and the level and qu^ity of these services wUl be critical in determining 
how many^ and how wellp women are served. The same part of the regulations 
(676.2 j^5(c) and (d) also allow for these services to continue for up to 90 days to 
participants who have obtained unsubsidized em^oyment to enable them to retain 
employment* 

Comment and Publication Procedures 

Sometime the hardest part of getting involved with CETA is finding out 
what's going on* In line with the intent of Congress that CETA be a community 
parti cupatim program, the regulations contmn mmy provisions to assure that 
interested memters of the community can learn about their loc^ md State 
programs. 
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TT^ antlra sactlon (676,12) Comment and Publication Proceduras Relating to 
&ibmisaion of tha CETP is vary usaM and should be studied carafullyi however, a 
few excarpte from this part of the rag^atlons may helpful* 

pirn pUoK to mbmU^4Mn to the. RA [MQlonal AdmL^mato/i) 

nempapms, butlztiM, ok o0i^ meMA, Mto^judm pablim^ 
iton4 thM pHAJtmity 4€Ave s^lfU^4^mt 4egmen<6 oi the, 
eMgtbtt popuZatlon. {67 6, 12 [a]] 

Not only that, but the prima sporaor mmt also ^bllsh the location and hours 
when the CRTP and a compaflson of parformanca agairet the prior yearns plan can 
be revlewad, md the ^dr^ and phona number where questions and commmts may 
be diracted* ^TOs mwt be dona at least 45 days prior to submission to the RA in 
order to allow at least 30 days for review and commmt. (676.12(b)(2)) 

The commmt and publication procedures are a ratl^r complex business and 
there is a way that tYm prime sporaor can miJce the task a little simpler. During 
the publication proMss 

The. pHJjnt ^poruoK may 4.ncJjud€ a h^^ment tnddMMng ^Jmt 6ubse.que.nt 
modli^QaJUjom to th^ CETP uUM not be subject to 0i^e publtcjation 
K^u^AemejatS'* Provided ^ noMat st^eS Mkt tntmuted 

QKoups, 0KganlzaMoyi4 , oh. 4M4Jjtduai4 may notliy the. pHAim spoMOK 
oi theMt des^Jit to Ke.vtm any subsequent modtilaa^on du/Ung the 
gmnt yeM., {676. /f (fa) (Sj ) 

So, get your notification in# tt you do expr^s your interestp the prime 
sponsor must mrintain your name and addrtts on a list and provide you with a copy 
of my modifications 30 days prior to submission to the RA. 

WOTien's organisations have a double assur wee that they will have a chance 
to review the CETP becausep In addition to the regulations quoted abovap another 
section states that 

, . .eac/i pHAjmt sponAOK shaZt pHovAde. mAMen notls^mtlon to . # . 
appKopHjjite. mmm^S OJt^cUfiizcMoriS (mmong others) (676*7Z{rf)) 

The regiUatiora further provide that 

A pHAjnt sponsor shaM aaknoMtedgt cUZ mAMen aoments and ShUt 
Ajniom AJn mAJtmg any pa/i^ suhmdXtl}^ a subs^ntlve mA.Men 
aomme^ oi wheJ^eA any ?£m ^eu44^ow be. made An Kuponse to 
the aomentp and reasons ioK the pnUme sponsor- s deteAmlywM.on. 
{676. Hig)) 

This is m excellmt assurance that all sybstwtive written comments will be 
thoroughly reviewed* But your chances of really having an im^ct on the program 
wUl be much tetter If you prece^ your written comments with a personal visit to 
the i^opriata person (the program plannerp perhaps), and follow up with the same 
person a little wMe after submission* THs wUl give you a chance to explain any 
^Ints t!mt perhaps were not as clear ^ you had intended, and to answer questions 
about your p^itlon. And, of course, a personal contact is ugually much mora 
effective ttan J^t written commimication* Dobothi 



But what if you have missed tha publication and comment ptriodp and still 
wmt to look at the CETP? The first thing to do Is to Mil the prima sponsor. 
Prime sponsors may not Imve extra copii^i as the CETP is bull^ vid ei^ensive to 
reproducey but they should have a copy that you can study in the office* If you 
have any questioraf make a list of them and request m appointment to come back 
and discuss your questions with the appropriate person« 

U you are unable to see the CETP via the prime sponsor^ then try the 
Governor's Office* And as a last r^ort you can contact the Womm's Bureau sti^f 
in the regional office of the Department of Labor* They should be able to \mlp you 
find what you need* 
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SELECTION OF DBLIVERIRJ 



When tYm prime iporaor is ready to select organizations to deliver services 
Bnd provide goods under a subcontract tfrangementi many sections of the 
regulations mmt be complied with# First of dl, the Master Plan must containi 

A dUQAcp^n oi thz qjUXoMm. vu^td to dUA^nait pKogmm oi 
dmomtmttd tiitctLvtnu^ (sea Glossary) (676* J0-4(dj (2) ) 

When you have a copy of the CETP in hand you wUl be able to turn to the 
section of the Master Plan that contains these criteria and learn exactly how your 
application or proposal will be reviewed and assessed^ A good proposal will meet 
all of the specified criteria, or (not as gMd) wUl explmn why certain criteria we 
not applicable. 

The Master Plan wUl also Include 

A doMohLptAMYi oi pKomduAU id^ g^v4ng ^ptcAjoZ aon^MwMon to 

mploymmt md tmAjnAj^ p/togHam oi dmom^Mte^d e.^^eaWuene64 

yohich oAt opmatzd by aofmim^y-ba4^d oKgatftJ^zatlom . (675* 10=4 (d) {3) ) 

Get familiar with these procedures to learn how your organization can 
qu^if y. But adso be familiar with, and examine, them to see if they are logiml and 
l^r* If they are not, work to get them revised* Make positive suggestions. 

The regulations also require that 

fnAjnt 4pon4om. i^haXJL (LomplLt ayid mcuLntain a pubZlcty avaAZablt 
InyjtntOKy oi pote.ntLal S2M4.at dMvmQM tohlak fiaue mpLUse.d 
In mltuiQ an AJitm^t tn b^lng on thz tnvunton^, (676.23(6) ) 

If your organization Is interested in being on this inventory, then submit to 
the prime sponsor Q) the name of your organization, (2) the types of service and 
activities your organization is intemted in providing, and (3) the types oi services 
and act! vitiM your organization hu provided in the put, the number and types of 
people served^ md docummtation regarding the effectiveness of these services. 
And remember there is little ^Int In^ubmitting this information if the services 
you are offering are not services that the prime sponsor has included In the CETP, 
Prime sponsors are evaluated on how well they performed what they said they were 
going to do« If the services your organiztlon can provide are important ones, but 
not in the plan, then work on getting the plan revised first. 

And be forewarned| the time between the Issimnce of a request for proposal 
(RFP) by the prime sponsor and the due ^te for such proposals is usually very 
short. Your proposal should be almost ready for submission before the RFP Is 
published. Tlhat way you'll be allowii^ yourself plenty of leeway for fine-tuning of 
your propMai so that it wUl repr^ent a very prof ^sional piece of work. 
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A follow*up procedure is also stipi^atad in the ragidations, 

ei^ea*iuene44 a& a ieAu^ee detcuetM. dou not 4e€ec* 4uafe C80, 
^ shaiJtp upon x^quoMt, p^v^e ^4 4ea60W4 non*4e££c^^n 
-in ^^latwn ia JUU caJX^iM ioK 4e£eatcon to the. aiitot^d CBO 
ondMitnA. {«76,Z3(a)(2)(u)) 

One other itam mmt highlighted regarding servi^ ^livery md 
subcontrEcts with the prime sensor, espeei^y sinM there tas been some 
confusion over this issue in the ^st. 

Stj^tOAplej/vU oJLz mtdXJted to iandLLng ioK admnUtMtim co4^* 
The omoun* oi ^ack ^u^ng i^Ul be dete/twRwed dmutg tht 
d^vzlopm^ oi sabgHmt6* {676^37 {a) [4)) 

If you receive a contract you we enti'tted to funding for admirdstrative costs* 
The amount is negotlabief and you should dooiment the need for whatever you 
request^ but if you request it, you should get iometJUng f w adml^stratlve costs* 
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NONDISCRIMINATION 
EQUAL OPPORTUNITV 
EQUITABLE SERVICE 
AFFIRMATIVE ACTION 

Tte section of the regulations <fcallng with nondiscrimination, equal 
opportunity, equitable service, and affirmative action is raj^ete with precise and 
detailed requirammts with wWdi prime sponsors must comply, TWs is a section 
that is almost worth memorizing (It would be impr^sive to refer to m appropriate 
paragraph of the regulatlora by number wltl^ut using notes)* Although this entire 
sectiwi needs «ref ul study, a few items especi^ly deserve hlgWlghtlng, 

No p^Mon hhaZt, on tht QHjoimd oi mm^ colo^, KoMglon, 4tK, 
mtiomZ 0HJ4ln,^ agt, handLiaap, potUlcaJL aiiUlatlon oh. 
beZlti 6e dAMQHJmm^^d agalrut, oA denied mpZoyrmvit m a 
pcuMcMpmt, odMMM^w^oH., ok ^taii p2Mon, In aomtctlon uMh 
any pKOQhm mdoA Afee Act, (576.52(a)) 

TWs is standard language, by now, but nonethel^ important for its 
familiarity* Less common but also Important is the f oUowlngs 

Att p/wgKaMp to tht maKunm exieni ioMMbtt, 6haM con^Ubutt 
to the. eZminatlon 4e% 4t2Ato typing* fKme. ^poMOK^, in 
plannly^ th^AA pKogwm activiMu,^^SuUt ne^CAJuUt ioK, and 
eneoa^oge, £mcLtt e^nt^y, thAough mak mean6 ah iwiiting^ in^ 
QacupatLonh uUMi ^MXZ ^hoHtagu wkzAe. mmm KgpKutnt Z^ma 
than 25 peAaant oi the. JLaboK ioKoM. . A6l6^it{b)) 

This, then, is an area where you might want to do some research of your own* 
What occupations In your area have skUl shortages? Do women represent 1ms than 
25 percent of the labor forM In those occupations? And don't forget, the 
regulations require that the prime sponsor recruit women for those applicable 
occupations* Is that happening? Is It rffectlve? The regiJations also require the 
same effort to be applied for malM in skill shortage occupations where they 
represent less than 25 percent of the labor force* 

Prime sponsors must establish procedures to ensure against discrimination and 
to foster equal o^ortunity (676*52(e)), and must assign someone full time to equal 
ojyortmity responsibilltles—or explain why they haven't in the Master Plan 



These provWons are all'encompassing, as can ^ seen In the following quotes 

tofae^ oi tht Uiglblg population 4haM te pKavidzd mcuUmm 
i^a^ibU oppomLsMLu ioK employmeM ^ the. adirUM^tH^uUon 
fi pnogham, ijf^jud^ ^taii po44Mon6 in yikLch the.y voOt 
iwue oppontujfuMeA Iok oampckional tmLn^o and co^eeA ad- 
vmaemtnt, i676,5Z[g]) 

'lA^mum foible opportunltiw" is certmnly open to subjective 
interpretation, but the intent of the regulations is dear. Especially If one reads on 
a little farther* 



IS 



Each mcUpC^nt (p4^e ^pomoK] ^haiZ Atfee aiiXAmatlvt aoMon 
to momlt and hAJLt quaJUUe.d ^MU wfeo mM ^ef{£eet ifee 

by a^, mm, 4£x and naMonal onlQln* Wh,B4{a]) 

The next section gats tricky. Again tha intent is deary but following up on 
this one can get oompliuted. The regUations say; 

CWTk K^alplmM 4ho^ pn^v4.dz mptoym^yit and tMlning oppo^tMmiMu 
on an eqitttofa^e. baU^ to M^nMiZmnt 4egmen^ oi thz oZi^lbM 
popuJ^joM^on (age* -Wae, 4ex, qk vMloYiat onXgln gKoiip) . (676* 53(a) ) 

A straighforward statementp easily understood. But how can you learn if 
women have recalved equltabie employmm^ and trairung opportunities? The prime 
spbnsor is required to complete the foUQwing four riepprtsif Quarterly^ of 
Partidpant GJtaracterlstia, Progfam vS^ 

cumulative to date)i Ar^ual Rejpiqift of betldl AhHuai CETA 

Program Acti^ty Summary. Th^e reports ^e parties ^ijie^W 
md you should be able to examine them at tte CETAH^ and 
explanation of these reports can be found in the Forms ^P^eparation Handbooks 
published by the Department of Laborf Employment and Trairung Administratloh. 

Unfortunately^ these reports will probably ndt^ the infwmirU 

you need,^ thoughv they can be uarful and sf^^ 1980 
study ^ th^ G^eral Accoyritlng Otf ^ 

their programs *^|^eriU jy : did iidt k(^quateiy stii^^ |mri<U^pped, pebj^e 

age 45 and older^ and some mlnorlj^^^ espedally, i 
servk^i femploymya^ 

from pdme sponM tb^ di4racteri$tia erf GiETA p^ 

Labor to deterrmne wh^th^^ the 

population.": :v-:^v.- , -^^^ X.:/.^^' 0-''' . • ^i^-vr .'.■■^ "^"!;V 

There isv bntf bther Ava^^^^^ tfo necessary irtforma^ 
of this in(orm(irtiOT%is con^^ 

are not e^quir^ to tidbiUate so mmnta^d|f 
local CETA programs 
kept fqr/0ne:yei^ 

aggregaticm )pertihe cUmlH^tri^ de^ly wHetl^ or 

not prime sponsors are providing equitaU^ V o 

These fll^ are noti for pbvioi^ reasons ^ prlywy^^ 
available irtformatiorii Any aawssttQi^^^d^^ Iri thesfe ;fU« shpjuld 

be granted only to a groupl^r 

is conducting a :statiiUcall^^ lliir pKirmis^^ f^P^ 

1^1 bvit it is hot impossiU bther oi^i^^p^ but 
to the prime spq>nspf M(or the planning^ com or the^Gwetnor,, o 
advantages to them In knowing prediely wto has beeri rtrved and how they've been 
served, is a much more effective lypproacH^^^^ It may 

also be that another group (or the prlm^ already tabi^ated this datai 

and it may be aydUable f or the asid Pon*t create W yourself 
or the prime sponsor, but do pursue diligently the irtformatlon that is essentia. 
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In addition to requiring the prima sponsor to provide services equitably to the 
significant segments the regulations also says 



suok 04 aotive /Lzc/uju^tnt and othm a^llmatLm aatasn 

pailon H,mliztd, !£ 4€/Lu^ae £eueC4 by p^Lmz spomou 
to a SA^m^ilmrit stgm^ni (age, mao., 4 ex, 04 natlomZ 
oHAQin QKowp) d^iioA by mom than IS p^Aatnt in^om ^e 
lzveZ6 4^ 4M thz appKov^d CETP, RA 4haJU 

qtuAt coHJLtQtwt acMon any p^Um^ ipon^oK yohLah aa 
not ablt to adoj^mt^JLy jtutliy tht uot^anee* [616,S3{a)) 

TWs would meani that, for example, if women were 55 percent of the eligible 
population they should reprraent between ftO and 70 percent of those served by the 
prime sponsor. But remember, look at more than just total numbers served, Wlit 
per<^ntage are women of those who received vo«tional training? On-the-job 
training? Public service employment? Upgrading? What kinds of jobs did they 



Tucked away at the end of one of the paragraphs on equitable provision of 
services is a potent llttre sentence. 

P>t6ne 4pon4ou may dulgn pKognam and seAutae^ to a64i4At 
6p2jUUa tangU g^oap^, {676\53{b)) 

This sentence was written at the highest poliQ^ levels the Department of 
Labor in order to dear up confusion that had existed under earlier versions of the 
regulations. Some prime sponsors, faced with the extensive and detailed 
requiremwts of nondiscrimination, equal opportunity, and equitaUe provision of 
servi«S| had felt that it might be Illegal to Mtablish certain of their programs 
and/or services for just a single target group. This is not true, and the quote above 
now /nakes that dear. 

This means that if you are running a program that is designed espedally for 
one of the prime sponsor's target groups, you cannot be refused a contract to 
provide that service for the prime sponsor on the ground that your program is 
disariminatory. (You can be turned down for other reasons, of course, but not 
diso'iminatlon.) 

This quote can also used to encourage prime sponsors themselves to 
initiate programs targeted specif i«lly for women, partic^arly if you have been 
able to demonstrate that women are underserved in one or more areas of the 
eidstlng program. 
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PROCEDURES FOR SERVING SPECIFiC TARGET GROUPS 



As explained in the section on the Prime Sponsor Planing Procesis prime 
sponsors m^t provide a breakout of the significant segments of the eligible 
population, and must then determine prloritlra for who Is to receive their services. 
Section 676t30a of the regulations establishes procedures for serving these s^clf Ic 
target groups. This section says, in essence, that prime sponsors must give special 
consideration to certain groups when they are establishing priorities of service, 
and they must make extra efforts to reach individuals in these groups once the 
priori tl« have been establlshedl Regarding public service employment (PSE) 
speclflcailys 

RzdpXtnth [pHAjm ^pomou) shaJtJt p/tovldt ^ptcAat mphoA^ 
to QJLLglblz pQMom yoho aA€,.*mmm, 6lnglz pmzy^, dLU- 
pZaa2.d hommakoM... {676.50a{b] (3) U) ) 

Others are Included In this group, but these will probably be the focus of your 
attention. The section continues with the following! 

Such ^pzqJmZ mphMAM ^haLt Indtudz, but not be tmiMd to, 
fyilUng Ivito aonsldeAjatton the, needa oi tkuz gMap6 tA)km 
dzveZoplng p^ogJiam 6Vwlcu and aotlvAt^oA, uMbtUking 
ou^mah pKoatdu/LU to iacMUtat^ thz paAtlc^patton oi ^uah 
g/L0up6 and othoA sttp6 cu th^ ^tcApi^nt detMminU to be 
appKop^Uate.. [676/50a{b) (3) {aX) ) 

The special emphasis on women, single parents, and displaced homemakers 
shall Include not only taking their needs Into consideration when developing the 
program but also shall Include establishing outreach procedurei to reach these 
groups. Then the regulations get even more specific* 

SpzaJjoZ zi^o/^ (e,g*, nm^papm noiiaea) 4/iat£ be made to 
aaqimlnt thuz gKoaph mth tkt 4eAyice4 and aattv^Utu avaJX- 
ablz tmdeA tht Act and to coo^dtn^^ tho6z zUo^^ mth othoA 
pKogHjom^ k2Mtng 6aah piMonh, {676*50a{b] {3) itid.)) 

When running a PSE program the prime sponsor is required to make "special 
efforts" to coordinate with other programs serving the persons who are to receive 
special emphasis. That means women— and that means you. Are you involved in a 
program that's serving women? Then make It mmy on the prime sponsor, let 
him/her know you're there* Go in and explain your program. Be prepared with 
specific suggestions for coordination that will benefit both programsi yours and 
CETA* Find out what the prime sponsor st^f feels their needs are. Can you help? 
A cooperative and friendly worWng relationship is a very strong basis for later 
su^estions and recommendations. 
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WHEN. WHERE, AND HOW TO APPEAL 

What if you have a complaint that you are unable to resolve with the prime 
sponsor? The first thing to do is to go back and try again. You should make every 
effort to resolve a complaint informally before filing a formal complaint. Make 
sure you are talking to the appropriate persons (prime sponsor staff, project 
director, program planner, etc.), and that your argument is logically organized and 
supported by Incontrovertible facts and specific references to the regulations. 
Higher action on a formal complaint is often influenced by how much effort the 
complainant put into resolving the Issue at a lower level. 

If informal measures faU, ask for a copy of the prime sponsor's complaint 
procedure. (He/she is required to have one, and just asking for it may soften their 
stance.) A formal complaint must be in writing, and if you have already established 
the habit of putting everything in writing you probably have all the necessary 
documentation to support your complaint. The written complaint should contain 
the following informationi 

(1) Complainant's name, phone number, address, and that of the 
prime sponsor, and the date. (An^ individual or group may file 
a complaint.) 

(2) A dear, concise, chronological statement of the facts con- 
stituting the alleged violation, including pertinent dates. 

(3) A citation of the provisions of the Act, regulations, and plans 
believed to have been violated. 



(*) The signature of the complainant, sworn before a notary publ 



ic. 



The prime sponsor's complaint procedure will stipulate a period of time within 
which the prime sponsor must respond to the complaint. If the prime sponsor does 
not respond within that period of time, or if you are not satisfied with the decision, 
you may make an appeal to the Regional Administrator of the Employment and 
Training Administration of the Department of Labor. The RA must then make a 
prompt and formal investigation of the charges and may, if your charges are 
upheld, order the prime sponsor to take corrective action. 

After the RA's decision, either you or the prime sponsor may request a 
hearing by an Administrative Law 3udge, and this decision is generally the final one 
unl«s the Secretary of Labor modifies or vacates it within a stipulated period of 
time. Complaints involving discrimination may also be fUed with the Equal 
Employment Opportunity Commission. 

The formal complaint procedure can be a lengthy, time-consuming, and 
complex process-often fraught with frustrations. For this reason it is important to 
do everything possible to resolve differences of opinion at the lowest possible level 
But If you can't, and If you know you're right, don't hesitate to follow through. 3ust 
do your homework first. © 
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SUMMARY 



Although the CETA Journey ends here, it sho^d mark the beginning of aon 
for you. And it is importwt to keep in mind that as you increase your knowledge of 
CETA and how it should operate you increase your power to effectuate change for 
women. 

It is also important to be aware that the implementation of CETA is every bit 
as much a political process m was passage of its legislation* Your success in 
affecting its impact on women will be in direct proportion to your knowledge, your 
tenacity, and the number of like-min^d contacts you can establish. 




APPENDIX A 



GLOSSARY 



Artificial Barrlere to Efl^loyment- "llmltatlons (such as age, sex, race, 
national origin, parantal status, credential requlremsnta , criminal record, 
lack of child care, physical or mental status^ absence of part-time or 
alternative working patterns/schedules) in hiring, firing, promotion, 
licensing, and conditions of employment which are not directly related to 
an individual's fitness or ability to perfom the tasks required by the job, 

Copmunity Based Organization (GBO) — a private nonprofit organisation which is 
rapreaentative of the cosmunlty or a significant segment of the comunltys and 
which provides employment and training services or activities. 

Comprehensive Employment and Training Plan (CETP) — the prime sponsor's plan for 
operating programs under the Act, consisting of the Master Plan (long term 
agreement between a prime sponsor and the Department of Labor) and the Annual 
Plan (yearly description of progrOT activities and services to be provided by 
the prime sponsor) « 

Displaced Homemaker— an individual who (1) has not worked in the labor force 
for a substantial n™ber of years but has, during those years, worked in the 
home providing unpaid services for family members | and (2) has been dependent 
on public assistmce or on the income of another family member but is no longer 
supported by that income; or is receiving public assistance on accost of 
dependent children In the hoie, especially where such assistance will soon be 
terminated; and (3) la unOTployed or underemployed md Is experiencing difficulty 
in obtaining or upgrading employment, 

Econoffiically Disadvantaged — a person who is either i (1) a member of a family 
^^ich receives public assistancei (2) a member of a fairily whose income during 
the previous 6 months on m ranuallied basis was such that the family would 
have qualified for public assistance, if it had applied for such assistance; or 
it does not exceed the poverty level | or it does not exceed 70 percent of the 
lower living standard Income leveli (3) a foster child on whose behalf State or 
local goveriMBent payments are made; (4) where such status represents significant 
barriers to employment; a client of a sheltered workshop, a hOTdicapped individual, 
a person residing in an Institution or facility providing 24-hour support such as 
a prison, a hospital, or a conmunlty care facility, or a regular outpatient of 
a mental hospital, rehabilitation facility, or similar Institution. 

Prime Sponsor — a unit of goverranent or a combination of units of go\rernment which 
have entered Into a grant with the Department of Labor to provide comprehensive 
CTployment and training services. There are generally three types of prime 
sponsors • 

1, Lwcal prime sponsor — m city or county government with a population 
of 100,000 or more which operates a CETA program by itself. 

2, Balance of State prtoe sponsor— the area within the jurisdiction of 
a State which is not included in another prime sponsor's area. 

3, Consortium prlTC sponsor^ -an entity formed by an agre^ent among two 
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or more local unite of government to operate the CETA program. 
(At iemst one member of a consortlim must be an eligible prime 
sponsor on Its own*) 

"Prime sponsor" generally refers to the highest elected official 
(for example, mayor, county supervisor ^ Governor) of any political 
jurisdiction. 

Program of Demonatrated Ef fe^tlvenass^ -^a program which has demonstrated 
the capacity to achieve planned goals at reasonable cost within acceptable 
timeframes ^ and can demonstrate that It has performed effectively* 

Regional Administrator (RA)— the person who heads the regional office of the 
Department of Labor's Emplo^ent and Training Administration* (The Women's 
Bureau also has ^'S,) 

Request f or ^j^QPgfj^l dociattent frequently used by prime sponsors to 

obtain funding proposals from the conmunlty* With the RFP systems the prime 
sponsor sends funding proposal requests to comunlty agencies* Generally , 
proposals are evaluated according to established criteria , then the award 
is made* 



Significant Segments— groups of the population Identified by the following 
demographic charaoterlstlcs: agep seKj race, and national origin. 



CETA Prograi Iliglbillty Estititss for thi United Statis, 
Rgglongi and States > by kh ISW 



Youth prograisi/ 



Total 


Woign 


Man 


wolgn IS 
Cint of 


1,173,000 4,833,000 


4,338,000 


52.7 


420,000 


22?,000 


191,000 




72,000 


46,000 


26,000 




55,000 


28,000 


27,000 


51.0 


208,000 


112,000 


Q6 flOA 




20,000 


11,000 


9,000 


55.0 


/ 4 AAA 

43,000 


20,000 


23,000 


46.5 


22,000 


12i000 


10,000 


54.5 


li08S,000 


575.000 


510,000 


53.0 


277,000 


167.000 


110,000 


60.3 


106,000 


408,000 


400,000 


50.5 


914,000 


123.000 


461,000 


53.2 


21,000 


11,000 


17,000 


37.9 


18,000 


22,000 


16,000 


57,9 


126,000 


69,000 


57,000 


54,8 


489,000 


256,000 


233,000 
98,000 


52.4 


214,000 


mm 


54.2 


69,000 


19,000 


40,000 


55.1 


1,811,000 


1,014,000 


877,000 


53.6 


148,000 


128,000 


120,000 


51.6 
55,9 


417,000 


233,000 


184,000 


248,000 


136,000 


112,N0 


54.8 


169,000 


80,000 


89,000 


47,3 


173,000 


96,N0 


77,000 


55.5 


223,000 


122,000 


101,000 


54.7 


179,000 


90,000 


89,000 


50.3 


235,000 


130,000 


105,000 


55,3 



Adult-'oriantid pro|raffli|/ 



Total 






WQlin ES 




8,140,000 


E ft J 4 AAA 

5,943,000 


?4 A 

57.8 


711,000 


435,000 


276,000 


61.2 


136,000 


96,000 


40,000 


70.6 


71,000 


38,000 


33,000 


53,5 


372iOOO 


226.000 


u/i Ann 




22,000 


12,000 


10,000 


54,5 


79,000 


48,000 


31,000 


60.8 


31,000 


15,000 


16,000 


48.4 


1,721,000 


1,053,000 


668,000 


61.2 


400,000 


256,000 


144,000 


64.0 


1,321,000 


797,000 


524,000 


60.3 


1,576,000 


876,000 


700,000 


55.6 


38,000 


20,000 


18,000 


52.6 


74,000 


46,000 


28,000 


,62,2 


226,000 


119,000 


107,000 


52.7 


857,000 


474,000 


383,000 


55.3 


261,000 


158,000 


103,000 


60.5 


119,000 


58,000 


61,000 


48.7 


A 44 A Mm it' 


1,541,000 


1,178,000 


56,7 




Ifil AAA 


i flU AAA 

132,000 


58,2 


611,000 


351,000 


260,000 


57.4 


366i000 


209,000 


157,000 


57.1 


200,000 


1U,000 




55.5 


270,000 


161,000 


loilooo 


59,6 


346,000 


181,000 


165,000 


52.3 
59.2 


255,000 


ISliOOO 


104,000 


351,000 


195,000 


161,000 


14.3 



CETA Pregraffl Eligibility Istlfflltii for the Unitad Stitiii 
Rigloy, and StatiSi by Uh W?^- Contlnuad 



^tQ%mdJ Adult^ofiinted prograaa|^ 



a pii" a par* 

TqUI hm Hin mt of Total Vom Hgn cent of 

total t otal 



Esglon V 


1,553,000 


310,000 


743,000 


52,2 


2,451,000 


1,474,000 


977,000 


60.1 


Illinois 


399,000 


201,000 


198,000 


50.4 


656,000 


408,000 


248,000 


62.2 




WO 000 
322 000 


106 000 


84 000 


55,8 


250,000 


152,000 


98,000 


60,3 


y4^U4 Ban 


159.000 


163.000 


49,4 


558,000 


321,000 


237,000 


57.5 




121 000 


S3 000 

vy 1 WvU 


58.000 

^ W 1 WW 


52,1 


172,000 


95,000 


77,000 


55,2 




372 000 

jf ii,yyy 


196 000 

ii^u , uyy 


176 000 


52,7 


606,000 


363,000 


243,000 


59,9 




150,000 


85,000 


65,000 


56,7 


203,000 


135,000 


73,000 


64.9 




1 119 000 
^ii? iyyy 


542 000 

Jt^ , uyw 


577 000 


48,4 ' 


1.454.000 


796,000 


658,000 


54,7 




132 000 
J!ij4pyyy 


61.000 

v^i WW 


71.000 


46,2 


216,000 


114,000 


102,000 


52.8 






113 000 


120.000 


48,5 


297.000 


162,000 


135,000 


54,5 




73 000 

t uy V 


34 000 


39.000 


46,6 

tM i V 


106.000 


54,000 


52,000 


50.9 




115 000 

Kit J 1 yy V 


51 000 


64.000 


44.3 


153,000 


89,000 


64,000 


58.2 




567 000 

jvf ,yyw 


284 000 


283.000 


50.1 


682.000 


377,000 


305,000 


55,3 


Rigion VII 


477,000 


261,000 


216,000 


54,7 


728,000 


443,000 


285,000 


60.9 


Ipwi 


111,000 


60,000 


51,000 


54,1 


141,000 


80,000 


61,000 


56,7 


Kansas 


80,000 


46,000 


34,000 


57,5 


153,000 


96,000 


57,000 


62.7 


Missouri 


231,000 


124,000 


107,000 


53.7 


351,000 


214,000 


137,000 


61,0 


Nibraska 


56,000 


32,000 


24,000 


57.1 


82,000 


52,000 


30,000 


63,4 


Eigloa Vlil 


273,000 


145,000 


128,000 


53il 


357,000 


187,000 


170,000 


52.4 


Colofido 


117,000 


63,000 


54,000 


53.8 


156,000 


86,000 


70,000 


55.1 




33,000 


14,000 


19,000 


42,4 


42,000 


18,000 


24,000 


42.9 


North Dakota 


31,00 


16,000 


15,000 


51.6 


43,000 


22,000 


21,000 


51.2 


South Dikoti 


35,000 


19,000 


16,000 


54.3 


45,000 


23,000 


22,000 


51,1 


U£ih 


46,000 


27,000 


19,000 


58.7 


55,000 


32,000 


23,000 


58.2 




11,000 


6,000 


5,000 


54,5 


16,000 


7.000 


9,000 


43.8 
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CETA Proirw lli|lbllity Eitiinatis for thi United mm, 
Rilions, and Stitiii by Six, 1978i/- Gontinuad 



ifouth ProicMsi^ Adult-orlsntid pro|ran^^ 



Woisfl a§ ifoaiii gg 

Totil Wgiin Min esnt of Total tain Men cint of 

total total 



I 

I 



Rigion IK 
Ariiona 
Gallforaia 



Region X 
Aliski 
Idaho 
Oregon 



ton 



1,093,000 583,000 

103,000 53,000 

§36,000 502,000 

33,000 16,000 

20j000 10,000 



275,000 
18,000 
29,000 
91,000 

137,000 



132,000 
8,000 
15,000 
52,000 
7S,000 



310,000 
50,000 

434,000 
17,000 
10,000 

123,000 
10,000 
14,000 
39,000 
39,000 



53.3 
52.3 
53.6 
48,5 
30,0 

55.3 
44.0 
51,7 
57.1 
56.9 



1,918,000 1,081,000 



165,000 
1,660,000 
70,000 
25,000 

446,000 
25,000 
40,000 
166,000 
216,000 



78,000 
947,000 
39,000 
18,000 

252,000 
12,000 
23,000 
98,000 

120,000 



837,000 
87,000 

713,000 
31,000 
7,000 

194,000 
13,000 
17,000 
61,000 
96,000 



55.4 
47.3 
37.0 
55.7 
72.0 

56.5 
48,0 
57.5 
59.0 
55.6 



1/ CITA lll|ibility istliiatas wirt derlvid froi thi Currint Population Surviy, 1976 Survty of Incoii 
and Education, and thi Hirch Curtint Jopulation Survays of 1977 and 1978. 

2/ Thill pifioni ati at liiit 14 years old and uadir 22 yain of ap, and thiy aii ell|ibli for 
STOBir Youth a^loyient Iroifams (Hff), and noasuaBiir youth propaas which conaist ofi Youth Inplopint 
md Tfilnini Pfograa (YEW)-Claiiiooa tEalsini, Youth liloyiint and Triinini lrg|rii (!ITP)-wort ix-^ 
piflinei, Youth CoBBBinlty Coniimtlon SoproviBint Progrii (YCGIP) and Youth Work Ixpiriinci CYWE), 

3/ Theii pirseni irg giniriUy 22 ysirs ind ovir, but smm pirsoni undif 22 an illglbli, Data for 
1978 show that 27 pircent of thi woiin iaroilid in idult-ofiinted pro|fMs wirs undiE 22 yiats of age, 
Thisi progrfflis ineludi five typii of prograii iisipsintsi eliasrooi trilnini (CT), on^thi-job training 
(0JT), adult work i^irlsnei (kM), publle siEvlci iDiployoent (PSE), and dirict-rifsnil (DR), 
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A Guide to Seeking Funds 
From CETA (1979) 
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how to apply for CGTA monies* 
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Services for Women (1980) 
A well-doeumented and use- 
ful guide to monitoring CITA 
serviees to women. Proposed 
by CETA and Wisconsin Women 
Project. 

CETA; A Citizen Action 
Oulda X1979) 

A clear, coniclse outllna 
of the provisions of the 
CETA titles and suggested 
action strategies for citizen 
groups . 

Code of Federal Regulations 

for CETA legislation 

The official CETA regulations. 

How To Tame the CETA Beast (1979) 
An entartaining miA well 
written advocacy manual for 
older women. 

Monitoring Your CETA 
Program : Coamuni ty 
Guide (1979) 
A compact pai^>hlat for 
local laaguas and other 
citizen groups « Sources 
of infomationp what to 
mpnltorp appropriate action. 

Forms Preparation Handbook 



Woman's Bureau 

U.S. Department of Labor 

Washington^ D.C. 20210 



Governor's Employment and 
Training Office 
30 W. Mifflin Street 
Room 501 

Madison » Wisconsin 53703 



Center for GoimQunlty Change 
1000 Wisconsin Ave,, N.W. 
Washington^ D.C. 20007 
Cost I $2.00 



U.S. Govarnmant Printing Of flea 
Suparintendent of Documents 
Washington^ D.C. 20402 

Older Woman's Laagua 
Educational Fund 
3800 Harrison St. 
Oakland 9 California 94611 

Laagua of Women Votars 
Educational Fund 
1730 M Street, N.W. 
Washington, D.C. 20036 
Cost I 400 



Boiploymant and Training 
Administration 
601 D St., N.W. 
Room 3317 

Washington, D.C. 20213 
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^PENBIX D 



miPLOYMlNT MD TRAINING ^MINISTRATION REGIONAL OFFICES AND STATES THEY SERVE 



REGION I 

John F, Kennedy Ped^ Bldg* 
Bostenp Mass« 02203 
(Connectleutp Steins » HassachusattSp 
Nw H^pshlre^ Rhode lalwd^ Vermont) 

REGION II 

1515 Broadway 
New York, N,Y, 10036 
(New Jersey, New York, Puerto RicOi 
Virgin Islands) 

MGION III 

3535 Market Street 
Philadelphia, Pa. 19104 
(DelaWETOt District of Colraibla, 

Marylsad^ Penngylvanlap Virginia, 

West Virginia) 

MGION IV 

1371 Peaehtree Street, N*E. 
Atluta, Qa. 30309 
(Alabffira, Florida, Georgia, 

Kentueky, mssiasippi. North Carolina, 

South Carolina, Tennessee) 

REGION V 

230 South Dearborn Street 
Chiaago, 111. 60604 
(Illinois, Indiana, Michigan, 
Minnesota, Ohio, Wisconsin) 



REGION VI 

555 Griffin Square Bldg. 
Dallas, Tex, 75202 
(Arkansae, Louisiana , New Mexico, 
Oklahoma, TeKas) 

REGION VII 

911 Walnun Street 

Kansas City^ Mo* 64106 

(Iowa, Kansas, Missouri, Nebraska) 

REGION VIII 

1961 Stout Street 
Denver, Colo. 80294 
(Colorado, Montana, North Dakota, 
South Dakota, Utah, Wyoming) 



REGION IX 

450 Golden Gate Avenue 

San Frfflicisco, Calif. 94102 

(Ariiona, California^ Guam, 

Hawaii, Nwada, Trust Terrlto^ 

of the Pacific Islands) 

REGION X 

909 First Avenue 

Seattle, Wash* 98174 

(Alaska, Idaho, Oregon, Washington) 



-31- 

37 



APPENDIX E 



STATE CETA CONTACTS 



REGION I 

Connecticut 

Offioa of Employment 

and Training 
200 Folly Brook Blvd. 
Wstharsf laid, Cont^, 06109 

Maine 

Office of CETA Planning & 

Coordination 
Hospital Street 
Augusta, Maine 04330 

Maaaachuaetts 
CETA Director 

Executive Office of Economic Affairs 
Charles Hurley Building 
Government Center 
Boston^ MaaSi 02114 

New Hampshire 

Office of Employment and Training 
P*0* Box 1477 
Concord » K.H» 03301 

Miode Island 

Dept» of Economic Development 
Division of Job Development & Training 
5 Cathedral Sq., 5th Floor 
Providence, R.I, 02903 

Vermont 

Vermont CETA 

State Office Building 

Itontpeller, Vt. 05602 

REGION II 

Hew Jersey 

Manpower Revenue Frogrm 
Labor $ Industry Building 
John Fitch TlamB, Room 1102 
Trenton p N«J. 08625 

^mw York 

N.T. State Department of Labor 
CETA Oparatldns Division 
State Cmpus Bldg« #12 
Albany, H.7. 12240 



Pjiar to Rico 

AdminlBtraclon Del Derecho al 

Traba j o 
GPO Box 4452 
Hato Rey, P.R. 00923 

Virg in Is lands 
Comrwrssioner of Labor 
V,I, Dept, of Labor 
P.O, Box 890 I Christians ted 
St. Croix, V.I, 00820 

REGION III 

Pelaware 

State Manpower Services Council 
701 Shipley St. 
Wilmington t Del, 19801 

District pf_ QQl u mbia 

CETA Director 

DtC. Dept. of Labor 

500 "C" St.g NW-Room 600 

Washington » D«C» 20001 

Maryland 

State Manpower Plwnlng Council 
1123 North Eutaw St. 
Baltimore^ Md. 21201 

Pennsylvania 

Dept. of Labor and Industry 
1715 Labor mid Industry Bldg. 
Harrlsburgi Pa, 17120 

Virginia 

Virginia E^loyment Commission 
CETA-4th Floor 
111 S, 6th St, 
Richmond Plaza Bldg. 
Richmond p Va. 23210 

West Virginia 

Governor's Office of Economic and 

Coumunlty Development 
E^lo^ent &md Training Division 
State of i^st Virginia 
5790A IfocCorkle AvanuSp S«E« 
Charleston, W* Va. 25305 



lUIGION IV 



Alabama 

State CETA Dliector 

Department of Industrial Rfelatlons 

Industrial Relations Building 

649 Monroe St, 

Hontgomery, Ala, 36130 

Florida 

Florida Office of tonpower Planning 
2551 Ixeeutlva Center Circle West 
Tallahassee^ Fla« 32301 

Georgia 

Employment Security Agency 
501 Pulllam St.j to. 406 
Atlanta p Ga. 30312 

Kentucky 
CETA Programs 

Bureau for Itonpower Services 
Deptp for Hraian Resources 
275 E, Main St. 
Frankfort p Ky. 40621 

Mississippi 
ProgrOTS Division 
Office of the Governor-Job 
Development md Training 
P.O. Box 22808 
Jackson, Hiss, 39205 

North Carolina 

Division of Comunlty Employment 
P.O. Box 27687^ 
Raleigh, N.C. 27611 

South Carolina 

Office of the Governor 

CETA Division 

1800 St. Julim Place 

Coluntbiat S.C, 29204 

Tennessee 

Executive Director 

Cordell Hull Bldg. , Rm* 354 

Nashville, Tenn. 37219 

REGION V 

Illinaia 

CETA Director 

Illinois Dspt . of wuuuiierce 

Conmuilty Affairs 
222 i. Collags 

Sprirtgfi^eld, 111, 62706 ^3 



Indiana 

Indiana Office of Manpower 

Development 
150 W, Market St,, 7th Floor 
Indianapolis, Ind, 46204 

Michigan 

Bureau of Implo^ent 4 Training 
Michigan Department of Labor 
State Secondary CompleK, 3rd Floor 
7150 Harris Drive 
Lansing, Mich. 48909 

Minnesota 

Office of Statewide CETA Coordination 
Dept. of Economic Security 
690 ^erican Civic Building 
150 E. Kellogg Blvd. 
St. Paul, Minn. 55101 

Ohio 

Office of ^tonpower Development 
Ohio Dept, of Administrative Services 
30 East Broad Btreet 
Columbus, Ohio 43215 

Wisconsin 

Governors Emplo^ent and Training 

Office 
30 W. Mifflin St. 
Madison, Wis. 53703 

MGION VI 

Arkansas 

CETA Administrator 
2020 West Third St. 
P.O. Box 5162 
Hillcrest Station 
Little Rock, Ark. 72205 

Louisiana 

CETA Director 

Louisiana Dept. of Labor 

P.O* Box 44094 

Baton Rouge, La. 70804 

New MeHicD 

Governor's Office of ETA 

P.O. Box 4218 

Sante Fa, Max. 87502 



Hanpowar Planning Division 
Dept* of Economic and Cgnmunlty 

Affairs 
5500 North Western 
Oklahoma City, Okla, 73118 

TfeKas 

Taxas Dspartment of Coomunity Affairs 
210 Barton Springs Rd« 
PpOp Box 13166 * Capitol Station 
Austin^ Tex, 78711 

HEGIOH VII 

ioga 

CETA Director 

Office for Planning ^ Programaing 

523 East 12th St* 

Das Moines* Iowa 50319 

Kansas 

Pept, of Husan Resourees 
9th Floor, 535 Kansas Ave« 
Topeka, Kans« 66603 

MLgaourl 

Of flee of Manpwer Planning 
226 East Dunklin St. 
Jafferaon Cltyp Ho» 65101 

Nabraska 
CETA Of flea 
P«0. Bo% 82427 
124 Ko« 11th St. 
Lineoln, Nab* 68501 

REGION VIII 

Colorado 

Dept. of Labor and fipiploymant 
251 E* 12th Ave, 
Danvarp Colo, 80203 

Itontana 

Covamor's iFploymant and Training 

Counell 
35 S. Last Chanea Guleh 
Halana» Mont. 59601 

Horth Dakota 

Job iarvlea North Dakota 

F.O* Box 1537 

Biraarek^ N« Dak. 58505 



South Dakota 

South Dakota Dept^ of Labor 

P*0, Box 307 

Pierre, S. Dak 57501 

Utah 

Utah Offiee of Labor & Training 
1331 South State St*, Suite 300 
Salt Lake City, Utah 84115 

looming 

Division of Itenpower Planning 
State Planning Office 
State Office Capitol 
821 W. Pershing Blvd* 
Cheyenne, Wyo. 82002 

MGION IX 

ArlEona 

Office of Manpower Planning 
P,0* BoK 6123 
Phoenix s Ariz. 85005 

California 

CETA Balance of State 
800 Capitol Mall, MIC 39 
Sacremento, Calif, 95814 

Haiyaii 

Offiee of Manpower Planning 
1164 Bishop St., Suite 600 
Honolulu, Hawaii 96813 

Nevada 

Mploynent mA Seeurity Department 
500 East Third Street 
Carson City, Nev. 89701 

Gum 

Offlca of the Govarnor 
P.O. Box 2950 
Agana, Gumi 96910 

Aaarleaa Samo a 
Offiee of Manpowar Resources 
Goverm&ent of ^arlean Sasnoa 
Pago Pago, ^toar lean Samoa 96799 

Trust Tarrltory of the 

Paelfie Islands 
Progrms CofSirdlnator 
Trust Tarritory of the Pacific 
Islands 

Salpmy Iterisnia Islatnd 96950 
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{ gorthern Mariana Islands 
Commonwealth of the Northern 

Mariana Islands 
Of flee of the Governor 

Training Of f las 
Clvle C^tar 

Salpani IterlMla Island 96950 
^OION X 
Alaska ^ 

Conmunlty Is^lo^ent ^d Training 

; Assistance S^lslpn ^..^ v ; 
Department of Commnmlty and 

Regional Affairs 
fouah BC 

Jimeaut Alaska 99811 
Idaho 

Idaho Manpower Cansortlua 
F.0i Box 35 
Boise, Idaho 83735 

OreEori 

^>lo^iie4t Division 
State of Oregon 
875 Union it, p Ml 
iaieoV Ore « 97311 

Hashlagton 

: biplo^Uefit Se Department 
iD^l^ment and Training Division - 
1007 Washington St i> l^--iL-'6i 
Ol^n^lai Wash, 9850 



APPEOTIX F 



WOTffiN'S BUREAU REGIOm OFFICES 



REGION I 

Room 1001-B JITt Bldg. 
Boston 9 Mass* 02203 
(Gotinactleutj Maine j Massachuisttg ^ 
New Hrapshiras Rhode liland, Vermont) 

REGION II 

1515 Broadway - Rm. 3575 
New York^ N.Y. 10036 
(New Jersey, N^ York, Puerto RlcOp 
Virgin Islands) 

REGION III 

Room 1523Q, Gateway Bldg. 
3535 Market St. 
Phlladelphlap Pa. 19104 
(Delaware v Dls trio t of Colimbla, 

HarylMLd, Pennsylvania, Virginia , 

West Virginia) 

REGION IV 

1371 Peachtree St., N,l. 
Room 737 

Atlanta, Ga. 30309 
(Alabama 9 Elorlda, Georgia, 

Kantueky, Ittsslsslppl, North 

Carolina 9 South Carolina, 

Tennessaa) 

REGIiTO V 

230 S, Dearborn St 8th Floor 
CbleagOr IUp 60604 
(Illlnolfr Indiana f Mlahlgan, 
Mnnasotap Ohioy Wisaonsln) 



STATES THEY SERVE 



MGION VI 

555 Griffin Square Bldg. 
Room S05 

Griffin and Young Sts. 
Dallas, T^. 75202 
(Arkansas, Louisiana, New Mexico, 
Oklahoma, Texas) 

^GION VII ' 

2511 Federal Bldg. 

911 Walnut St. 

Kansas City, Mo, 64106 

(Iowa, ^nsas, Missouri, Nebraska) 

REGION VIII 

1432 Federal Bldg, 
1961 Stout St. 
Denver, Colo. 80202 
(Colorado , Montana, North Dakota, 
South Dakota, Utah, Ti^OTlng) 

IffiGION IX 

Room 11411, Fedsral Bldg. 
450 Golden Gate Ave. 
San franclsao, Calif . 94102 
(^lEona, Calif orala, 
Hawaii, Nevada) 

^GION X 

Room 3032, Federal Of flea Bldg. 

909 First Ave. 

Seattle, Wash, 98174 

(Alaska, Idaho, Oregon, Washington) 
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